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What is the CCEP program?

The Child Care Executive Partnership (CCEP) program is an innovative, public/private partnership program that helps employers meet the needs of a growing segment of their work force—working parents.  Through this program, federal and state funding is “matched” with contributions from local governments, charitable foundations and participating businesses on a dollar-for-dollar basis to provide child care services to participating families.

· Created by the Florida Legislature in 1996
· Administratively assigned to the Agency for Workforce Innovation
· Governed by a statewide board appointed by the Governor
· Managed by contract with the Florida Children’s Forum 

· Currently operating a $19 million budget
The CCEP goal
The ultimate goal is to assist working families with child care costs, much like other benefits such as health care. The CCEP program aims to help families and cultivate economic growth for Florida’s communities.  Quality child care provides opportunities for children to enter school ready to learn and keeps them thriving during out of school time reducing potential juvenile justice costs down the road.  This creates a stronger work force now and in the future.

How the program works

Funding for the CCEP program is provided through federal and state resources. Public and private companies may participate by making a direct contribution to benefit the company’s employees or to a charitable purchasing pool that benefits children on local child care waiting lists.  Parents pay a portion of the cost based on a sliding fee scale.  Each of the two contributions are matched dollar-for-dollar.
Who can participate in the CCEP program?
To be eligible, families must be at or below 200 percent of the Federal poverty level.  That means that a family of four can earn $36,000 annually and still be eligible to participate.  
The CCEP makes good business sense
When working parents feel confident that their child is receiving optimal care, the businesses they work for experience less absenteeism and turnover, increased productivity, improved work quality, and better employee morale. In addition, companies are often eligible for tax benefits.  It also improves the corporate public image by making known that the company is a family-friendly workplace.

